
Far Northern Regional Center 

PERSONNEL REPORT 

As of March 10, 2023 

 

*SEPARATIONS: 

January 17 to March 10:  Separations - 5 

Involuntary Separations -  2 

Voluntary Separations - 3 

Year to Date:  Separations - 8 

Year to Date:  Turnover Rate – 3.0% 

 

*PROMOTIONS: 

Cathy Gifford to Sr. Service Coordinator for Unit 150 – Redding office, effective 1/30/23 

Anai Acuna-Swan to Sr. Service Coordinator for Unit 440 – Chico office, effective 1/30/23 

Tracy Duarte to Associate Director of Community Services – Redding office, effective 2/13/23 

Stephanie Fregoso to Intake Specialist for Unit 440 – Chico office, effective 2/27/23 

Christy Powell to Intake Specialist for Unit 150 – Redding office, effective 2/27/23 

January 17 to March 10: Promotions - 5 

Year to Date:  Promotions - 6 

 

*TRANSFER: 

Hannah Vieira, Service Coordinator, to Unit 400 – Chico office, effective 3/1/23 

Jessica Nestelroad, Service Coordinator, to Unit 140 – Redding office, effective 3/7/23 

January 17 to March 10: Transfer - 2 

Year to Date:  Transfer - 2 

 

*NEW EMPLOYEES: 

January 17 to March 10:  New Employees - 14 

Year to Date:  New Employees - 16 

 

*OPEN POSITIONS/ACTIVE RECRUITMENTS: 

Rate & Fiscal Analyst – Fiscal  

RDQA/Employment Specialist – Community Services (Ch or Rdg) 

Behavioral Analyst (BCBA) – Clinical (Rdg) 



Nurse/Health Program Administrator – Clinical (Ch or Rdg) 

Training & Communications Supervisor – HR (Ch or Rdg) 

Community Services Supervisor – Community Services (Rdg) 

Office Assistant – Unit 400 (Chico) 

Service Coordinator – Unit 460 (Chico) 

Intake Specialist (over 6) – Unit 430 (Ch or Rdg) 

Risk Assessment Specialist – Community Services  

Case Management Supervisor (over 6) – Unit 120 (Rdg) 

Case Management Supervisor (over 6) – Unit 100 (Red Bluff) 

Sr. Service Coordinator – Location TBD based on qualified applicant 

Current Open Positions - 13 

 

 

 

*Total number of Employees 

As of March 10, 2023: 242 

 


